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Are you a Black or Asian senior teacher aspiring to headship?
Would you like to shadow a school inspection?
Ofsted working with the National College and the Black Leadership Initiative (the Network for Black Professionals’ Training and Development Service) is offering Black and Asian senior teachers with aspirations to school leadership positions, the opportunity to join Ofsted inspection teams and to shadow two school inspections. Participants will be mentored by an HMI during the programme and they will have the opportunity to receive career development and coaching support from the Black Leadership Initiative.  

Who can apply:

The programme is open to Black and Asian teachers who aspire to headship from primary and secondary schools who meet the following selection criteria:
· Experience of middle or senior management.
· Qualified teacher’s status.
· Substantial experience of teaching.

· Knowledge of their school’s self-evaluation.

· Ability to demonstrate through their application how participation in the shadowing programme will be beneficial to their leadership development (e.g. promotion to headship or other senior leadership position, or applying to become an additional inspector should the opportunity arise) and willingness to participate fully in this programme.

· Support from their headteacher, confirming the applicant’s suitability for the programme (that they are at a point in their career where they will benefit from participation in the programme e.g. promotion to headship or other senior leadership position, or applying to become an additional inspector should the opportunity arise); that they are professional in demeanour and can be trusted to respect the confidentiality of the inspection).

· Agreement from their headteacher that:

· they can be released for a briefing day;

· they can be released so they can attend two x two-day inspections, four to six weeks  apart; and

· the school is willing to cover release costs (i.e. supply cover) for the training and shadowing experience.
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